Republic of the Philippines
DEPARTMENT OF THE INTERIOR AND LOCAL GOVERNMENT
LOCAL GOVERNANCE REGIONAL RESOURCE CENTER 1

Regional Office |
Aguila Rd., Sevilla, San Fermando City, La Union

January 21, 2022

REGIONALORDER
NO.: 2022 - (23

SUBJECT : REORGANIZATION OF DILG RO | GAD FOCAL POINT SYSTEM (GFPS)

Pursuant to Republic Act 9710 (An Act Providing for the Magna Carta of Women), the DILG
Regional Office 1 Gender and Development Focal Point System (GAD FPS) is hereby
re-organized with the following composition and functions:

Composition:
GFPS Chairperson : RD Julie J. Daquioag, Ph.D., CESO Il
GFPS Executive Committee : ARD Agnes A. De Leon, CESO V
FAD Chief Alicia C. Bang-oa
LGCDD Chief Pedro D. Gonzales
LGMED Chief Rhodora G. Soriano
GFPS TWG/Secretariat : SAQ Sety Zorayda S. Perez

LGCDD ADC Lily-Ann Z. Victorio
LGMED ADC Leslie Carol L. Isip
PDMU Chief Sharwyn M. Sangel
LGOO V Rhealiza A. Delos Santos
LGOO V Amily D. Dulay

AO V Mercedes C. Llanes

PO Il Alethea A. Cedo

ITO | Prayandelo E. Cahiga

Functions of the GAD Focal Point (GFP)

The GFP shall ensure and sustain the agency’s critical consciousness and support on women
and gender issues. The GFP shall take a lead role in direction - setting, advocacy, planning,
monitoring and evaluation, and technical advisory on mainstreaming GAD perspectives in the
agency programs, projects, activities and processes. In doing so, the GFP shall:

a. Lead the assessment of the gender-responsiveness of policies, strategies, programs,
activities and projects of the agency based on the priority needs and concerns of its
constituency, and the formulation of recommendations and ensure their implementation;

“Matino, Mahusay at Maaasahan”
Tel. Nos. (072) 888 2108 - 888 2289 + 888 2294 - 888 3106
888 7695 + 607 1245 + 607 1531 » 607 4467 10 70



h.

Lead in setting up appropriate systems and mechanisms to ensure the generation,
processing, review, and updating of sex-disaggregated data or GAD database to serve as
basis in performance-based gender-responsive planning;

Coordinate efforts of different divisions/offices/units of the agency and advocate for the
integration of GAD perspectives in all their systems and processes;

Spearhead the preparation of the agency annual performance-based GAD Plans,
Programs, and Budget in response to the women and gender issues of their
employees/constituencies, following the format and procedure prescribed by the PCW,

Lead in monitoring the effective implementation of the GAD Code and any other GAD-
related policies, and the annual GAD Plans, programs and Budget;

Lead the preparation of the annual agency GAD Accomplishment Report and other GAD
reports that may be required under the Act;

Promote the participation of women and gender advocates, other civil society groups and
private organizations in the various stages of development planning cycle; and

Ensure that all personnel of the agency including the auditors are capacitated on GAD.

This Order is issued in the interest of public service.
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JULIE J. DAQEIOAG PH. D., CESO Il
Regional Director /k
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