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Republic Act 7877
Anti-Sexual Harassment Act of 1995

What if the employer or head of office did not 
undertake any action despite his/her knowledge 
of the sexual harassment act/s?

The employer or head of office, educational or training institu-
tion will be held liable for the damages arising from 
acts of sexual harassment if they are informed by the offended 
party of the occurrence of such acts, yet no action has been 
undertaken.

Can an offended party seek redress by taking an 
independent action?
Yes, the offended party may take independent action for dam-
ages incurred in the act of sexual harassment. 
She/he may also avail of relief.

What are the penalties for offenders?
Any person who violates the provisions of the law shall be pe-
nalized by imprisonment of not less than one (1) month 
nor more than six (6) months, or a fine of not less than Ten 
Thousand Pesos (P10,000) nor more than Twenty Thousand 
Pesos (P20,000), or both such fine and imprisonment at the 
discretion of the court.

Any act on arising from the violation of the provisions of 
this Act shall prescribe in three (3) years.

References:

Republic Act 7877 or the Anti-Sexual Harassment Act of 1995

A.M. No. 03-03-13-SC Rule on Administrative Procedure in Sexual Harassment 
Cases and Guidelines on Proper Work Decorum in the Judiciary. 
Supreme Court, December 2004



What is Sexual Harassment?
Under RA 7877, work, education,or training 
related sexual harassment is “committed 
by an employer, employee, manager, 
supervisor, agent of the employer, 
teacher, instructor, professor, coach, 
trainor, or any person who, having authority,
ininfluence or moral ascendancy over 
another in a work or training or education 
environment, demands, requests or otherwise requires any 
sexual favor from the other, regardless of whether the demand, 
request or requirement for submission is accepted or not by 
the object of said act.”

How is education or training-related sexual 
harassment committed?

What is the duty of the employer of head of office 
in a work or education/training environment?

The employer or head of office is required by the law to prevent 
the occurrence of sexual harassment acts and to provide the pro-
cedures for the resolution, settlement or prosecution of sexual 
harassment. Towards this end, the employer or head of office 
shall:

A. Promulgate appropriate rules and regulations in consultation 
with and jointly approved by the employees or student or train-
ees, through their duly designated representatives. Said rules and 
regulations shall prescribe the procedures for the investigation of 
sexual harassment cases and the administrative sanctions thereof.

B. Create a Committee on Decorum and Investigation (CODI) 
    of cases on sexual harassment. The committee shall conduct 
    meetings or as the case may be, with officers and 
    employees, teachers, instructors, professors, coaches, 
    trainors and students or trainees to increase understanding   
    and prevent incidents of sexual harassment. It shall also 
    conduct the investigation of alleged cases constituting     conduct the investigation of alleged cases constituting 
    sexual harassment.

A person who directs or induces another person 
to commit any act of sexual harassment or who 
cooperates to commit the act, without which the 
said act would not have been committed, will also 
be held liable under the law.

The said rules and regulations should include guidelines on 
proper decorum in the workplace and educational or training 
institutions.
Administrative sanctions shall not be a bar to prosecution in the 
proper courts for unlawful acts of sexual harassment.

In the case of work-related environment, the committee shall 
be composed of at least one (1) representative each from the 
management,t the union, if any, the employees from the super-
visory rank, and from the rank and file employees.

In the case of the educational or training institution, the com-
mittee shall be composed of at least one (1) representative from 
the administration, the trainors, teachers, instructors, professors 
or coaches and students and trainees, 
as the case may be.

The employer or head of office, educational or training 
institution shall disseminate or post a copy of RA 7877 for the in-
formation of all concerned.
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